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Ginger Applegarth Speaks at Recent Pre-Retirement Seminar 


he retirement 

system recently held 

its Pre-Retirement 
Education Seminar at the 
Logan Airport Hilton. The day 
was chock full of information 
for the “over-50 set” and close 
to 150 people were in 
attendance. Invitations were 
extended to employees ages 
55+ and their spouses/partners 
and the last remaining spaces 
were opened up Authority- 
wide for anyone wishing to 
attend. 

The highlight of the day 
was hearing from keynote 
speaker Ginger Applegarth. 
Ginger, who is WBZ’s stock 
market reporter, a columnist 
for MSN MoneyCentral.com, 
and best-selling author of The 
Money Diet and Wake Up and 
Smell the Money, covered a 
variety of serious financial 
planning issues while 
injecting her trademark wit 
and humor to keep the 
audience entertained. 

Ginger was joined by a 
cast of quality speakers who 
covered a wide spectrum of 
retirement issues. Director of 
Retirement Irene Moran and 
Massport Manager of 
Compensation, Benefits and 
HRIS Bonnie Matthews spoke 
about the pension plan and 
benefits after retirement, 
respectively. Social Security 
Representative Steve 
Richardson was on hand to 
answer questions about the 


pension offset and windfall 
elimination provision and 
Massport Senior [raining 
Specialist Dianne Klayman’s 
presentation covered the oft- 
forgotten subject of adjusting 
to retirement. 

Participants also accessed 
booths where they found 
additional information aiding 
them in their retirement 
planning. Topics included the 
deferred compensation plan, 
the Massport pension plan, 
Massport’s Employee 
Assistance Program, 
Elderhostel, working after 
retirement, and benefits after 
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Retirement Staff Will Come to You 


When can I retire? How long before 
I’m vested? What the heck does 
“vested” mean? 

Get answers to these 
and many other burning 
questions you might have 
about retirement. Director of 
Retirement [rene Moran and 
her staff are here to provide 
these answers. However, we 
know it’s not easy for 
everyone to come see us—so 
now we'll come to you! 

That’s right. No more 
excuses—it’s time to face 
the facts. 

Fact #1 
You cant work forever 


(and probably don’t want to). 


Fact #2 


You contribute money 
each week to the Massport 
Retirement System and will, 
at some point, be interested in 
what you're going to get back. 

Chances are, at least one of 
these is true for you and many, 
many questions can stem from 
these simple concepts. To 
aid you in processing this 
multitude of information, 
we would like to deliver it in 
person. Don't worry, we're 
not going to show up at your 
house and invite ourselves 
in for coffee. Instead, we will 
be taking requests to attend 
your department or unit 


Miassport employees 
Marianne Duggan and 
Yvonne Petrosino and 
husband, Richard, 
(below) listen to 
featured speaker 
Ginger Applegarth (left). 





staff meeting. 
We can tailor the 
presentation to the needs of 


your unit and will make 
every effort to accommodate 
both large and small groups. 
Our goal is to provide 
information that is relevant 
to you, whether you are a 
new hire in your twenties or 
a career employee counting 
down the days to retirement. 
Why bother speculating 
with coworkers, when you 
can get straight answers 
from us? Call Lisa Allen 
Brown at x3903 to take 
advantage of this new 
Service. 





Keats latuve Update 







>, 


en 


we 


N 
Sw 





Pension Reform Becomes a Reality 


Long-awaited pension reform 
is finally here! The Economic 
Growth and Tax Relief 
Reconciliation Act of 2001 was 
recently signed into law by 
President Bush. This new tax 
bill includes numerous 
provisions that will affect 
retirement plans for millions 
of Americans. 

There are a number of 
changes that are of particular 
interest for those of us at 
Massport and several of these 
changes will affect the 
Commonwealth’s deferred 
compensation (457) plan. 
Contribution limits (which 
were just recently increased to 
$8500) will soon rise to 
$11,000 in 2002. The limit will 





ultimately be set at $15,000 by 
the year 2006 and the increase 
is being phased in over a five 
year period, in increments of 
$1,000 per year. 

There will also be more 
generous catch-up provisions 
and increased portability not 
only for the 457 plan, but also 
for Massport’s pension plan. 
These measures will provide 
greater flexibility in regards to 
rollovers, thus effecting 
numerous Massport 
employees. 

The bill’s first effective 
date for pension provisions is 
January 1, 2002, which is just 
around the corner! Stay tuned 
for more details about these 
changes. 
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Sun, Sand, and a Book From the Retirement 
Library—What Could be Better? 


Before the hustle and bustle of 
September arrives, why not 
spend the last dog days of 
summer catching up on some 
reading? Check out the 
retirement lending library to 
get organized for the fall with 
“60 Minute Estate Planner” by 
Sandy F. Kraemer, learn 
something new like, “The 
Nine Steps to Financial 
Freedom” by Suze Orman, 
spend a day at the beach 

with “The Adventure of 
Retirement” by Guild A. 
Fetridge, or peruse some of 
our other titles. Stop by the 


Retirement Office or call Lisa 
Allen Brown at 617-568-3903 
for more information about 


the library. 


Money Matters 
Personal Finance 
Conference 

The Massport Retirement 
System purchased tickets 
for this Boston Globe event 
last year and those of you 
who attended said it was a 
Saturday well spent. Save 
the date for this year’s 
conference — Saturday, 
November 17, 2001. 





‘Web “Watch 


For those of you who have access to the Internet, there is a wealth of 
information to be found there. In this section we will highlight web sites 


that we have found helpful, informative, interesting or just plain fun. 


Browse the Federal Government 

You might not associate the government with one-stop 
shopping, but at www.firstgov.gov that’s exactly what 
you get. This site which bills itself as “Your first click to 
the U.S. Government” is a virtual clearinghouse for 
information and government services containing 
everything from a college search 
and consumer protection info to 
tax assistance, USDA gardening = - 
advice, and even help in finding = 
a “Farmers Market Near You.” 





FirstGov also has a portal aimed [2552 eee 
specifically at seniors and it’s ———— 


located at www.seniors.gov. wees SES 


Starting the Search for Financial Help 

Need to hire a financial planner? Looking for unbiased 
advice? Go to the consumer section of www.napfa.org, 
home of the National Association of Personal Financial 
Advisors. Here you can search for a financial planner 
from a network of fee-only advisors. The benefit of using 
fee-only financial planners is that they are not receiving 
compensation or commissions based on the sale of any 
financial products. For those who have not yet ventured 
= into cyberspace, you can also get 
information by calling NAPFA toll- 
m™ free at 888-FEE-ONLY. 





Another web resource for locating 

reputable financial planners is 

the Financial Planning Association 

=| of Massachusetts site: 

www.fpama.org. Go to the Public 

section to conduct an online search for a Certified 

Financial Planner in your area. Fra 

The FPA of Massachusetts also = 

has its own toll free referral line: 

866-804-0484. 











*Legal note: The Retirement System is not 
responsible for the content of these web sites or for the accuracy and 
completeness of any information contained in them. 
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Getting to Know Jim Costello 


na world of constant 

change and upheaval, it’s 

always nice to find islands 
of long-term continuity and 
stability. On many levels, 
that’s our Board Chairman, 
Jim Costello. He has been the 
Chair of the Retirement Board 
and the “neutral” appointed 
by the other board members 
spanning several board member 
and Massport administration 
changes since the system was 
established in 1979. Prior to 
that, he was the labor 
representative on the 
Massport Board, and in that 
role was instrumental in 
obtaining broad union and 
individual member acceptance 
of the concept of withdrawing 
from the state retirement 
system and creating a separate 
system for Massport 
employees. 

Although Jim and his wife, 
Larnie, now live in Hingham, 
they are both natives of the 
Savin Hill area of Dorchester 
and raised their four children 
there. (One of his daughters is 
now a lawyer in Washington 
State and another is a 
professional stand-up 
comedienne, so you can imagine 
what dinner-time conversations 
in the Costello household 
must have been like.) Jim was 
originally a carpenter and 
became active in the labor 
movement through the 
Carpenters’ District Council 
of Boston. In 1977 Governor 
Dukakis appointed Jim as the 
labor representative on the 
Massport Board. Because he 
had the trust and confidence 
of both the Massport unions 


and its management when the 
retirement system was 
created, Massport’s then- 
Chair, Robert Weinberg, 
asked Jim to join the board as 
its appointed member. In 1980, 
he was appointed as the 
Senior Staff Labor 
Representative for the 
Commonwealth's Joint Labor/ 
Management Committee, 
which mediates and arbitrates 
disputes between 
municipalities and their 
public safety unions in the 
Commonwealth. 

Over the last two decades 
Jim has acquired a great deal 
of experience with plan 
investing and an extensive 
knowledge of Chapter 32 
retirement law that is 
respected throughout the 
retirement community. 
However, to those who know 
him, it’s clear that Jim is 
passionate about the system’s 
core mission—providing 
retirement, survivor and 
disability benefits to members 
and their beneficiaries for 
years to come. 

He takes pride in the fact 
that under his tenure the assets 
of the retirement system have 
steadily grown, through both 
good and bad investment cycles, 
such that now the system is 
fully funded. “Our most 
important duty is to ensure 
that when the time comes for 
a member to retire, his or her 
pension will be there and 
secure. This means that we 
should do everything we can to 
ensure that our members know 
what benefits they are entitled 
to and that the investments 


are conservative and 
prudent for the 
long-term health of 
the system,” Jim remarks. “One 
of the strongest features of our 
system is the security that our 
members enjoy, knowing that, 
once eligible for retirement, 
their pensions are 
guaranteed.” 

Jim’s background and 
skills in labor/management 
negotiations and roots in the 
community and labor 
movement are clearly evident 
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very positive aspect. We 
encourage members to begin 
retirement planning early in 
their career so that by the time 
they reach retirement age they 
are ready to implement it.” Jim 
shows particular concern for 
those close to retirement age. 
“As you're planning for 
retirement, you should have a 
financial plan for the long- 
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occasionally guaranteed.” 


finds 

himself in the uncomfortable 
role of casting the deciding 
vote. However, as he will tell 
you, those occasions are 
relatively rare and he sees his 
principal role as one of 
bringing differing views 
together to build a consensus 
for action. 

What he is perhaps most 
proud of are the advances the 
system has made with its 
outreach efforts to members. 
“We've begun to establish a 
bona-fide line of 
communication with the 
members through meetings, 
seminars and the latest phase 
which is Outlook. We’ve 
become more sophisticated 
[with regard to member 


that you 
retire.” 

In addition to providing 
advice to others, Jim’s 
formulated a plan to put his 
experience to work for his 
own future. He explained his 
strategy of easing into 
retirement by lowering his 
income level ahead of 
schedule. A couple of years 
prior to his retirement, Jim 
and Larnie will begin to live 
on the level of income that 
they will actually have when 
he retires. Jim will invest the 
remaining money from his 
paycheck for their future use. 
This will allow them to make 
a gradual adjustment to 
retired life while saving some 
additional money for the 
future. 








e doesn’t have a 

crystal ball or 

follow the 
alignment of the planets. 
Instead of relying on the stars, 
Massport’s Mike Ahearn 
develops mathematical 
formulas and calculators to 
map out his financial plans 
and essentially acts as his own 
financial advisor. As 
Massport’s financial program 


manager for Administration & 
Finance, Mike performs 
related duties such as financial 
modeling and cash 
management for the Authority 
— so why not carry that 
expertise over to his own 
finances? 

With an educational 
background in finance 
including an MBA from the 
Amos Tuck School at 





A Little Privacy, Please 


Have you noticed some of your financial institutions have 


taken a sudden interest in your privacy? It’s no coincidence 


and most likely not a demonstration of the company’s 


goodwill. The Financial Services Modernization Act, which 
is also known as the Gramm-Leach-Bliley Act, dictates that 
financial institutions must obtain permission before reselling 


your personal information to other companies. These 
institutions faced a deadline of July 1, 2001 to be in 
compliance with the law. However, the law makes it so that 


companies are only required to let you know what their 


privacy policies are and give you an opportunity to “opt-out” 


if you don’t want your personal information rented or sold. 


This means they don’t actually have to get you to say “YES” 


before they disclose your personal information. They simply 


have to comply if you contact them and say “NO.” 


The notices which you should have received in recent 


months would come in various formats from banks, creditors, 


investment firms and other companies with whom you may 


have a financial relationship — and chances are many of 
these junk mail look-alikes got tossed in the trash. You can’t 
do anything if a company has already sold your personal info 


in the past — it’s already out there. However, the good news 


is that, for future purposes, it’s never too late to notify these 


companies that you want them to keep your personal 


information private. 


What you need to do is contact each of the financial 
institutions that you do business with and ask what 


procedure to use in order to “opt-out” and prevent the sale of 


your customer data. You must use the procedure established 


by the company whether it be writing a letter, returning a 


form, sending an e-mail, etc. For more information you can 


log on to the Privacy Rights Clearinghouse web site: 


www.privacyrights.org. 


Dartmouth 

College, Mike has 
used his 

knowledge to 
develop 

spreadsheets and 
create algebraic 
calculations that 

are uniquely 

tailored to his 
personal investment 
portfolio. He enjoys spending 
time on this very practical 
hobby which enables him to 
forecast his family’s financial 
future. 

In addition to the 
Massport pension plan, Mike, 
age 45, currently invests in six 
different mutual funds, 
maintains a 401(k) plan from a 
previous employer, and 
contributes to Massport’s 
deferred compensation plan. 
His wife, Joy, has a 401(k) plan 
and contributes to social 
security. The Arlington 
residents, who have a five- 
year-old son Joshua, also own 
life insurance. “All of our 
investments are in stock funds 
which are more aggressive,” 
Mike says. He is quick to add, 
“We will have to move to less 
ageressive funds (as we get 
closer to retirement). You have 
to look at the long-term.” 
Having analyzed all aspects of 
their financial picture, Mike 
believes he is ahead of the 
game and notes, “I can be my 
own investment advisor.” 

He points out that it is 
important that people make 
good investment choices and 
plan strategically for the 
future. For most people 
without Mike’s expertise, this 





may mean getting 
professional 
investment/financial 
planning advice. 
However, Mike 
points out that 
everyone should be 
aware of and keep in 
mind the power of 
compounding, 
which is especially important 
for younger employees. 

Compounding takes place 
when you invest a certain 
amount of money and earn 
interest on that money. The 
interest is then added to your 
original investment and you 
proceed to earn interest on the 
new larger amount. This cycle 
continues and allows your 
money to grow at a rapid rate. 
Savings vehicles such as the 
deferred compensation plan or 
an individual retirement 
account (IRA) are both good 
ways to take advantage of the 
magic of compounding. 
Long-term planning is the 
key to a successful retirement 
plan and Mike advises, “You 
want to think of the future. 
You don’t want to work until 
you're 80.” 

Although Mike is 
planning to be financially 
secure enough to enjoy his 
retirement, it may be in his 
genes to continue working. 
He notes that, to keep busy, 
his grandfather worked as 
a carpenter until the age of 
83. Mike is not sure how 
early he wants to retire, 
because he enjoys his work. 
“Maybe later,” he says. “I 
think it’s important to stay 
active.” 
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The views expressed here are those of the author and do not necessarily 
reflect the views of any other members of the retirement board. 


Senate Bill 1516 


BY PHIL MALLETT, ELECTED BOARD MEMBER 


n order to correct some of 

the problems within our 

Retirement System the 
following legislation has been 
filed by the Chairman of the 
Massport Authority 
Employees Political Action 
Committee, Joseph 
Stornaiuolo, on behalf of the 
employees at Massport. 
Senate Bill 1516 seeks to give 
additional benefits to Chapter 
32 systems that are over 
funded. Below is a summary 
of Senate Bill 1516. 

S.1516 would allow 
retirement systems that meet 
the fully funded criteria to 
adopt one benefit or all the 
benefits described within this 
section such as: establishing a 
Supplementary Health Care 
Benefit Fund would cover 
retirees’ and family member 
health care; a System 
Maintenance Provision would 
allow retirement boards to 
implement cost-of-living 
adjustments (COLAS), 
upgrades, and other Chapter 
32 benefits not presently 
available due to restrictions in 
the language of those benefits; 
an Employer Funding 
Provision would allow 
retirement boards to return to 
employer funding schedules 
based on actuarial 
requirements to meet financial 
obligations in issuing these or 
other benefits; a 
Superannuation Provision 
would allow fully funded 


systems to implement the 


formula 
originally 
created 
by the 
Mass 
Teachers’ 
Retirement 
Board 
thereby 
allowing 
members to retire after 30 
years of service, at age 55 with 
25 of those years with the 
system from which the 
member is retrieving from 
using the group 2 rates of 
Chapter 32 as the base and 
then adding 2% to the base for 
each year of service after 24 
years; the Supplementary 
Annuity Fund would allow 
retirement boards to return 
funds that are overpaid by 
members by establishing a 
secondary fund which, upon 
retirement, gets added to the 
member’s regular annuity 
savings fund; a COLA 
provision would allow 
COLAS to be issued any year; 
Section 22 (b 1/2) would allow 
the system to lower member 
funding rate by eliminating 
the 2% cap presently needed 
to meet financial obligations. 
As your Elected 
Retirement Board Member, I 
am asking that you please 
contact your State Senator and 
ask him to support S. 1516. 
Also, a special thank you to 
Senator Robert Travaligni who 
co-sponsored the legislation 
along with Joe Stornaiuolo. 





The Authority Gives its Position 


on Retirement Legislation 


On June 12, 2001 the Authority presented the following 
testimony to the Joint Committee on Public Service: 

“On behalf of the Massachusetts Port Authority... 
regarding S. 1515, An Act Allowing for a Special Provision for 
Fully Funded Retirement Systems Governed by Chapter 32 
of the General Laws as well as S. 1516, An Act Improving the 
Massachusetts Port Authority Employees’ Retirement 
System. Massport respectfully requests that the Committee 
place these petitions in a study or establish a special 
commission to study retirement systems within the purview 
of Chapter 32 of the Massachusetts General Laws. 

Due to the foresight and prudence of previous Massport 
boards and executive directors, the Massachusetts Port 
Authority Employees’ Retirement System (MPAERS) is 
currently fully funded—one of only a handful of 
Massachusetts systems in such a healthy situation. 
Ironically, it is because of this achievement that Massport is 
currently under considerable pressure from employees to 
enhance the retirement benefit structure: S. 1515 and S. 1516 
are representative of this effort. 

Because the system has been fully funded for a few 
years, we have come to understand the underlying dynamics 
in this situation and the reasons why employees are 
requesting change. However, we believe it would be 
preferable and more judicious to collectively study the issue 
with input from the other authorities and agencies, rather 
than singling out the Massachusetts Port Authority 
Employees’ Retirement System. 

Recently there have been group discussions within the 
retirement and municipal communities regarding a range of 
proposals to modernize and make technical improvements 
to the benefit structure within Chapter 32. Of the issues 
being discussed, we consider the following to be 
particularly noteworthy: pre-funding future healthcare 
costs; changing the benefit calculation to place less 
emphasis on age and more on years of service; addressing the 
recruiting and retention issues for non-career employees, 
possibly by creating a hybrid or cross-over plan involving 
some aspects of a defined contribution plan; and 
establishing a cost-of-living-adjustment calculation for 
retirees that is formulated on a higher pension base. 

As a means of “raising the bar” and setting higher 
standards, consideration should also be given to providing 
additional flexibility to systems as they approach and then 
achieve fully funded status. A tiered approach would allow 

Continued on page 6 


Pre-Retirement Seminar 
Continued from page 1 


retirement. The turnout 
was great and almost 
everyone commented that 
they had learned something 
new that day—mission 
accomplished! 


For copies of Ginger Applegarth’s 
presentation materials or to borrow 
one of her books from our retirement 


library, please contact Lisa Allen 
Brown at 617-568-3903. 








Seminar 
attendees 
included 
(clockwise 
from upper 
_ left) Gerry 
Reis, Ali 
Abbas Ali 
and Ed 
Bushee. 


Retirement Legislation Testimony / Continued from page 5 


some systems the capability of expanding benefits options, 


beyond what is currently allowed within Chapter 32, as they 


achieve certain benchmarks in terms of funding levels. This 


would be different from past policy decisions which have 


traditionally been driven by those systems with the lowest 


funding levels, thus appealing to the lowest common 


denominator. Implementing some type of tiered approach 


would serve as a means for rewarding retirement systems 


who have taken responsibility for and achieved fiscal 


security. This could result in agencies and retirement 


systems collectively setting higher standards in terms of 


funding and investment management decisions. 
We believe a group at the state level should be formed to 
study these issues in a comprehensive and innovative 


manner. If any formalized effort is created and you are 


looking for participation from sponsoring authorities and 


agencies, we would welcome an opportunity to participate.” 
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AUGUST 
8 Board Meeting: Logan Office Center, 
Board Room, 9:30 a.m. 





28 Retirement checks mailed 


SEPTEMBER 
3 Labor Day: Massport offices closed 





13 Retired State, County and Municipal 
Employees Association of Massachusetts 
2001 Annual Meeting at the Holiday Inn, 
Dedham. Call (617) 723-7283 for more 
information. 





26 Retirement checks mailed 





26 Board Meeting: Logan Office Center, 
Board Room, 10 a.m. 


* Meeting schedules subject to change. 
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* Congratulations 
Congratulations to our recent 
retirees who all retired on 
August 1, 2001. 

= Don Babbin 

m= James Grady 

m= George Peach 


‘¢ Condolences 

We offer our condolences to 
the friends and family of John 
Malone, formerly of Logan 
Airport’s Ground Transportation 
Unit, who passed away 
recently. 
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